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How are you 
feeling right now?
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Enraged Panicked Stressed Jittery Shocked Surprised Upbeat Festive Exhilarated Ecstatic

Livid Furious Frustrated Tense Stunned Hyper Cheerful Motivated Inspired Elated

Fuming Frightened Angry Nervous Restless Energised Lively Excited Optimistic Enthusiastic

Anxious Apprehensive Worried Irritated Annoyed Pleased Focused Happy Proud Thrilled

Repulsed Troubled Concerned Uneasy Peeved Pleasant Joyful Hopeful Playful Blissful

Disgusted Glum Disappointed Down Apathetic At ease Easygoing Content Loving Fulfilled

Pessimistic Morose Discouraged Sad Bored Calm Secure Satisfied Grateful Touched

Alienated Miserable Lonely Disheartened Tired Relaxed Chill Restful Blessed Balanced

Despondent Depressed Sullen Exhausted Fatigued Mellow Thoughtful Peaceful Comfortable Carefree

Despair Hopeless Desolate Spent Drained Sleepy Complacent Tranquil Cozy Serene



“Emotion regulation is not 
about not feeling. Neither is 
it exerting tight control over 

what we feel. And it’s not 
about banishing negative 
emotions and feeling only 

positive ones. Rather, 
emotion regulation starts 
with giving ourselves and 
others the permission to 
own our feelings—all of 

them.”  

- Professor Marc Brackett



Mono-cu l ture forest Mixed-growth natura l  forest

?



Hierarchical structure 
Knowledge & skills siloed 
Role definitions 
Routines 
Reducible/lock-step functions 
Chain of command 
Training 
Stick to the fixed plan 

Mechanist ic  
Simple & Compl icated

B io logic  
Complex

Feedback loops 
Knowledge & skills shared 
Cross-scale relationship 
Sense making 
Adaptive strategies 
Looking for patterns 
Learning while doing 
Prototyping and testing 





How do you feel about the future? 

What excites you most? 

Biggest challenge?



SESSION 4 

@LOUKAPARRY

"The future is 
already here -  
it ’s just not 
evenly 
distr ibuted.”  

-  Wi l l iam Gibson





Credi t :  Hannon and Mackay,  2021 ,  F ive  S ignposts  fo r  the  Future  o f  Educat iona l  Leadersh ip ,  CSE



Text

Credit: Prof. Amy Webb, How to Do Strategic Planning Like a Futurist, HBR



What is the future 
we actually want? 

Just because we 
can, should we?





WWW.THELEARNINGFUTURE.COM



What happened on 
30 November 2022? 

What happened on 
the 15th February 
2024?







Text



WWW.THELEARNINGFUTURE.COM





“our brains are 
already working 
at near-optimal 
capacity” 

Time to Expand the Mind 
Fitz & Reiner 

Nature, 3 March 2016





Credit: Salzburg Global Seminar: Statement on Social Emotional Learning, 2019

The challenges

The Future of Work 

How can education 
equip all young people 
with the skills and 
competencies for rapidly 
evolving economies and 
the digital revolution?

Innovation Capacity 

How can schools foster 
initiative, resilience and 
entrepreneurial spirit?


Educational 
Attainment 

How can we improve 
learning outcomes in all 
contexts, especially for 
those children and 
adults on the margins of 
society?

Mental Health 

What can education do 
to help promote 
wellbeing and reduce 
mental health 
difficulties?


Social Cohesion 

How can we help young 
people feel confident in 
their own identities and 
vested in community at 
local and global levels?



Credit: McGowan & Shipley, The Adaptation Advantage, adapted by The Learning Future

Our preferred future The 1st RR…



Visions for the Future of 
Education



Credit :  Mult i -d imens iona l  model  of  wel lbe ing

“We are venn d iagrams,  not  spreadsheets”



World Economic Forum, June 2023




A MINDFUL  
MOMENT 
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A MINDFUL  
MOMENT 
SESSION 4 

Credit :  Fadel ,  4D model  of  Educat ion,  Center  for  Curr icu lum Redes ign,  Harvard



“The right question is: Given AIs powerful 
capabilities, and increasingly so, how do we 

adapt education to remain relevant? 

By developing both Expertise AND Transfer” 

- Education for the Age of AI, 2024



…what does this all mean?



It’s not what you know. It’s 
what you can do with what 

you know.



Reoccurring or predictable 
tasks, roles or routines will be 
automated by technology in 

this lifetime.





Capability Rich Curriculum 

Knowledge Rich Curriculum



Communication

Critical Thinking

Adaptive Mindset

Innovative Problem Solving

Creativity

Project Management
Curiosity

Enterprise Skills







How do we step back in 
order to enable our young 

people to step up?



How are we going 
to bend the future?

www.futureanything.com


